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COMMENTS FROM KEY BODIES

From the Board Chair

Pera Bore Christian School (PBCS) Bourke is a school owned and operated under the
umbrella of Pacific Hills Christian Education (PHCE) Limited. In 2008 the Principal of
the school was Mrs Glenddercer. Arrangements were put in place during 2008 for Dr
E.J Boyce, Principal of Pacific Hills Christian School, Dural, to serve as Executive
Principal of Pera Bore Christian School and for Mrs Mercer to work under that authority.
From the beginning of 2009 Pera Bore Christian school will operate under the
administration of Pacific Hills Christian Schowsith Mr Peter Hawkins the Head Teacher
onsiteof PBCS. This decision has the full support of the PBCS School Councihwhi
meets on site at the schdour times a year.

Pera Bore Christian School has a unique context of education, being in the favestrth
of NSW, in the iconic outback towrf Bourke, on the Darling River.

In recent times there has been much hardship felt by the community of Bourke secondary
to the prolonged drought, loss of jobs and business closures. This has sebadhe sc
number drop over the last thrgears.

Currentl there are 30 students fromndergarterto Year10. There aréhreeteachers
and use is also made of the Dubbo School of Distance Education for some High School
subjects.

The facilities of the school are excellent and well maintained. Theréisey, D & T
room, kitchen, a shaded netball/basketball court, as well as adequate class rooms. All
areas are aiconditioned which is necessary as it gets very hot in Bourke.

The vision statemersind school motto of Pera Bore Christian Schoal are

Vision Statement: The purpose of Pera Bore Christian School is to be a community
honouring God through commitment to Jesus Christ, excellence in
education and service to others.

School Motto: Faith, Hope, Love in Christian community

The next 12 months i continue tobe a challenging environment Bourke as the longerm
effects of the drought will take some years to {around. Pera Bore Christian School will
continue to build community in that place and support children and families through commitme
to excellence in rural education and educating for life.

Dr Judith Anne Simco€itzmaurice MBBS (Hons)
Chair, Pera Bore Christian School
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From the Principal

Vision and Mission

During 2008 Per&ore Christian School was more formally and more comprehensively
taken under the administration of Pacific Hills Christian School and | was appointed by
the Board of Pera Bore as Executive Principal. This was an expression of the
commitment of the Boardna of Pacific Hills to continue the vision of making Pera Bore
a School of excellence offering quality Christian Education in areas of academics,
character development and Christian Spiritual Maturity. The School continues to seek
opportunity of providindacilities and resources, both material and relational, to support
children and young people to grow strongly in wisdom and knowledge.

Projects and Priorities

Pera Bore Christian School continues to deal with the dramatic impact of the continuing
droughtin North Western NSW. It is, therefore, dealing with a community in transition,
changes mostly involving families leaving the local area. Therefore, the School is
constantly dealing with changes in class numbers and composition as various families
seek akrnative employment which is frequently a long distance away. The township of
Bourke and the surrounding area continues to be significantly affected by this same
situation and is unlikely to have any reasonable level of recovery in the near future.

It is a priority of this School to retain its current students by providing financial and
relational assistance to the parents of the students. The School is also seeking to develop
stronger relationships with other local schools as there are many commorfassues
schools.

Community Activities

To enable the students to receive a walinded education, there are a number of
excursions each year which enable the students to interact with other children and
adolescents and the wider community. These excursichsle visits to Canberra and

the Snowy Mountains and to the Sydney area and also to other towns in the general area
of Bourke. The School is also looking at ways to provide service to the local community
of Bourke through the churches and other commugridbyips and the schools.

Academic Program

Emphasis on numeracy and literacy are very important for this school and so significant

resources have been allocated with teacher aide time and special literacy programs and
also significant support from Pacifitills Christian School in Sydney. This support

occurs in the provision of programs and visits by appropriate teaching and administrative
staff.

Home School Partnership

This partnership at Pera Bore Christian School is reflected in the strong Parents and
Friends Fellowship (PFRhat exists. This committee is involved in providing social
opportunities for the school families and also in the provision of significant support to the
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staff within classrooms as well as special interest areas, and sportingjtanal events.
The PFF is also a good group to aditse School and to promote theh®ol in the
community.

Staff

The staff has a high level of conscientious commitment to all of their teaching and
pastoral responsibilities. This is true amongst theteaching staff as well as the
teaching staff. Each staff member is appropriately trained and supported by ongoing
professional development programs including inservice in a regular basis. This staff
development program inclugslspecialist trainers fromhe Association of Independent
Schools and other providers and particularly from the senior staff at Pacific Hills
Christian School.

Staff changes during 2008 were minimal with a small reduction due to decreased
enrolments. At the end of 2008 there wegnigicant student withdrawals due to the

exodus of families due to the drought. These changes have included the resignation of the
Principal and therefore, structural changes in the administration of the school for 2009.
These changes include

1. The appoinhent of myself, Dr Ted Boyce of Pacific Hills Christian School, as
the Executive Principal of Pera Bore Christian School and also includes

2. The appointment of Mr Peter Hawkins as Head Teacher of the Campus at Pera
Bore Christian School.

Wethank Godfot hose who have served here and as
care.

Words of Appreciation

In thanking God for His continuing blessing and provision and as we continue to entrust
ourselves to His care, we are also thankful for the commitmerdedidation of the

staff, the commitment and participation of parents and other members of the local
community and to the students who have contributed significantly to a unified learning
community.
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From the Parents

One of the great things that youtledrom life is that difficult times/issues create
wonderful opportunities.

Our school is currently going through a transitional period where all issues need re
evaluation. Once the school students mostly came from families living in the general area
of the school, but it is now changing to the predominance of students being from town
and other locations.

All of this has brought a great asset to our school in the person of Mr Peter Hawkins,
Head Teacher, whose wide experience, wisdom and teaching ploNtges the basis
for our school to develop and grow.

It has been great to welcome all students (old and new) and their families to the Pera Bore
Christian School for 2009. | believe that this school provides whole of life education
(academic, communityhysical and spiritual) that is second to none.

| see the reduction in student numbers at the school at the beginning of this year as

presenting the perfect situation for the very personal and individual whole of life

education that our childrenneeditmce t he di fficulties of makir
of the 2£' Century.

The defining nature of the Pera Bore Christian School has always been, and will continue
to be, its family/community based ability to offer the Academic Plus Education so
valuablet o real success in todayo6és worl d.

The Parents and Friends Association (P & F) has already been busy this year setting a
target of raising $4000 towards identified specific needs of the school. A recent desther
Day Jandra Paddle Boat Cruise on the DgrRiver successfully raised $1700.

The P & F has also initiated an advertising and marketing strategy for the school through
a sponsorship deal with the local Radio Station 2WEB Outback radio. This deal enables
the school to advertise coming events atsbhool as well as regularly reporting on
activities undertaken by the school. By presenting a positive profile of the school we aim
to make sure that the Pera Bore Christian School is foremost in the minds of parents,
when they are determining the choafea quality education for their children.

2009 is already shaping as a most positive and productive year. In recent weeks we have
welcomed four new students to our school

Earle K. Lehmann
President Par ent s & Friends Associati on
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OUR SCHOOLCOMMUNITY

Teaching Standards Staff Qualifications and Professional Learning

In 2008 Pera Bore employed fiveaching stafffour full time andone part time,and a

0.6 FTE Teacherods Aide. Faualificatian$ inEducagicne t ea c h
Two of these four werandergoing accreditation with the NSWstitute of Teacher®ne

as a New Scheme Teach&he othemwas registered with the NSWistitute of Teachers

as a Transition Scheme Teacher, having relevant tertiary qualificaimhgrevious

teaching experience. He was undertaking his undergraduate training in Education,
expecting to conclude these studies in 2008.

Teaching Standards Staff Attendance and Retention

The School requires all staff to be in attendance betwedmotlms of 800am through to

4:00pm during term time. In addition taward provisions, theschool negotiates
appropriateéave for further study, family care and other dagease matters. The staff
show a high commitent to a strong work ethic and over fheriod 0f2008 were present
and actively teaching for 99.35% of the scheduled academic year.

Staff retention has been affected both directly and indirectly by the difficult regional
conditions with staff necessarily moving out of the district and rednoedbers in the
school requiring changes to employment arrangements tracking staff from 2007 to 2008
showed a staff retention of 80%.
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Enrolmentsi Policy and Profiles

In 2008 Pera Bore Christian School comprisegmall rural community of 42 students
aaoss the Years Kindergarten to Year 10.

Full text version of the Enrolment Poliégyatures belowCopies can be obtained from the
School Office and from the Pacific Hills websiteyw.pacifchills.ne}

Enrolment Policy

Rationale

This policy provides guidelines for enrolment irRera BoreChristian School. It seeks

to acknowledge and continue the original vision of those who founded the School as a
Christian educational communitya centre of teaching and learning excellence founded
on biblically-based beliefs, values and behaviowable to support the learning needs of
students who are enrolled.

While the policy is as comprehensive as possible, there will inevitably be some situations
which are not specifically covered. Il n such
decidethe appropriate course to take in the circumstances.

Policy
The School seeks to enrol students whose families seek a Christian Education for their
children and who support the ethos of the School as encapsulated in the Mission Goals.

Principles

e God has crated all people in His image and has made it possible for them to be in
relationship with Him through the death and resurrection of His Son, Jesus Christ.
Therefore, the school will give equal consideration to each applicant.

e The Principal carries final sponsibility for decisions regarding enrolment
positions.

e Continuing enrolment depends on students maintaining satisfactory attendance
and completion of courses of study, demonstrating support of the schools culture
and ethos and the family meetiolgligations in regard to finances and resources.

e Decisions regarding discontinuation of enrolment are made by the Principal
following discussion with parents or caregivers and appropriate staff.

Related Information

Relevant Legislation
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Disability Discrimination Act
Race Discrimination Act
Anti-Discrimination Act

These Acts make it unlawful to discriminate against a person on the gfutheg
disability or race by refusing to enrol them at the School. The School is committed to
fulfilling its obligations under the law in this Enrolment Policy.

Definitions

Throughout this policy, unless the context requires otherwise:

parentsincludes guardians or any other person who has applied to have a student entered
on the waiting list or enrolled at the School and, where the student has only one parent,
means that parent.

disability, in relation to a student, means:
e totalor partiallossaf he student és bodily or mental f
total or partial loss of a part of the body; or
the presence in the body of organisms causing disease or iliness; or
the presence in the body of organisms capable of causing disease or illness; or
the malfunctm, mal f or mati on or disfigurement of
a disorder or malfunction that results in the student learning differently from a
student without the disorder or malfunction; or
e a disorder, ill ness o houghtippessaseperteptiant af f ec
of reality, emotions or judgment or that results in disturbed behaviour.
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Enrolmentsi Student Attendance

During the 2008 school year the studentd Xdemonstrated an average attendance rate

of 88%. This means that eashuent averaged attendance approximately 168 of the
possible 190 days of school operatidhis was not evenly distributed across the School
with Secondary students demonstrating less consistent attendance than Infants and
Primary students. The figure B008 was affected by some long term parent approved
absences of some secondary students.

Student Retention Rates

Pera Bore Christian School, operating as-20KSchool, does not have retention data as
required for this aspect of the Annual Report. It bannoted, however, that long term
environmental and economic pressures in the region have had significant downward
pressure on enrolments. In addition recent staff changes have resulted in a need to rebuild
community confidence, goals that have been firedt and diligently pursued.
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OUR ACHIEVEMENTS

School Performance in Statewide Tests and Examinations.

Standardised Testing results

Each year every school in NSW patrticipates in a series of Stheelhtests in Years 3,
57and9@ o measure and compare studentsodo perforr

National Assessment Progranii Literacy And Numeracy
(NAPLAN)

The students of Pera Bore have achieved strong results in the external assessments of
performance for which we have Imesssued results. Due to relatively small cohort sizes
results for these assessments will be reported in terms of numbers of students without
reference to State norms and in terms overall group averages.

In addition, the teaching and learning programs exiBore continue to show evidence

of adding value throughout the School.

NAPLAN Year 3: School Cohort =5 National Benchmark = 2

Bands

School| 1 2 3 4 5 6 7 8 9 10

Avge

Reading| 420.7 4 1
Writing | 390.0 1 1 2 1
Spelling| 396.1 2 1 1 1
Grammar| 410.2 | 1 1 1 1 1
Numeracy| 400.2 2 1 1 1

This cohort, with the exception of one student in one strand, achieved at or above the
National benchmark.
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NAPLAN Year 5: School Cohort =4 National Benchmark = 4

Bands

School | 1 2 3 4 5 6 7 8 9 10
Avge

N

Reading| 530.4

Writing | 509.4

H
H

Spelling| 449.7 1 2

WEFININ

Grammar| 508.8

Numeracy| 490.6

This cohort achieved at or above the National benchmaak sitands

NAPLAN Year 7: School Cohort =1 National benchmark =5

Bands
School | 1 2 3 4 5 6 7 8 9 10
Avge
Reading| 479.8 1
Writing | 387.1 1
Spelling| 411.7 1
Grammar| 450.5 1
Numeracy| 506.5 1

This student achieved at or above the National benchmark in 3 of the 5 strands.
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NAPLAN Year 9: School Cohort =2 National benchmark = 6

Bands
School | 1 2 3 4 5 6 7 8 9 10
Avge
Reading| 530.4 1 1
Writing | 509.4 1 1
Spelling| 449.7 2
Grammar| 508.8 2
Numeracy| 490.6 1 |1

This cohort achieved at or above the National benchmark in 4 of the possible 10
assessments.
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School Certificate
Per a BobaoleCérsficateesults are strong and steady.

School Certificate (SC) Year 10

Band 1 Band 2 Band 3 Band 4 Band 5 Band 6
English
State% 0.37 2.03 19.78 37.78 32.64 5.91
School% 0 0 0 67 13 0
Mathematics
State% 0.72 18.82 29.63 23.88 18.14 7.25
School% 0 0 0 67 13 0
Science
State% 2.31 9.49 21.41 33.36 25.97 5.95
School% 0 0 50 33 0 0
History
State% 2.31 13.4 32.13 27.6 17.51 5.47
School% 0 0 50 17 17 0
Geography
State% 1.76 7.49 23.62 37.38 21.48 6.69
School% 0 0 17 67 0 0
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OUR CARE FOR EACH OTHERND FOR OTHERS
PROMOTING RESPECT AND RESPONSIBILITY

As a Christian Community we strive to demonstrate practical care and compassion to
others, both those who form part of the community and those beyond. This care extends
to Students, Parents, Staff, the local community and to other communities.

Student Wdfare Policies

Student Welfard?astoral Care is infused in all teaclsardent interactionand informs
development of all policies and procedures. It continudsetastrength of Pacific Hills
ChristianEducation Schooland is a feature of the commundf Pera BoreDuring the

2007 school yearefinements were made to the Safe Schoodti-bullying procedure.

The changes streamlinedtervention by staff and brought greater clarity to the roles
Pastoral Care and Executive staff were to play. Theyralsulted in the procedure more
accurately reflecting our fundamental belief that young people must be guided towards
taking responsibility for the outcomes, intended and unintended, of their actions.

While full text versions of our policies can be ab& from the school and through the

website this extract conveys the essence of our commitment to caring for and discipling
the students dPera Bore
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